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RESUMEN:

Los paises industrializados evidencian un sostepid@eso de calificacion
laboral (o ‘Upskilling”) en sus mercados de trabajo durante los Ultineostéranos, esto
implica que la demanda laboral se ha sesgado hami@aciones intensivas en
habilidades y conocimiento, requiriéndose por enakeyor proporcion de trabajadores
con esas caracteristicas en relacion al restostitli®, con datos de la EPH, analiza la
evolucion del mercado laboral argentino verificamdoacteristicas contrarias, es decir
de “deskilling” (o “downskilling”) entre 1997 y 2009, es decir, manifiesta la ocwiee
de un proceso inverso al de las economias desalagl| situacion que genera inequidad
e impacta negativamente sobre los incentivos y etithpdad del pais.

ABSTRACT:

Over the last three decades the labour market st dwveloped countries have
experienced a sustained periodupgkilling This means an overall increase in the skill
requirement of jobs determined by the demand fdtesklabour. This suggests that
their labour demand has become more skill intenskidting towards skilled workers
relatively to unskilled workers. An analysis of jgsowth of the Argentine labour
market between 1997 and 2009 using data from thid, ERidences a process of
deskilling over this period, with serious implicais in terms of competitiveness and
about issues related to increasing social and ecmnoequality.
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